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0.049 (0.343)
0.030** (0.007) -0.003 (0.008)
0.34  (0.188) -0.294 (0.215)
0.053  (0.238) 0.203 (0.276)
0.637** (0.215) -0.425 (0.248)
-0.756** (0.256) 0.764* (0.301)
-0.229 (0.234) 0.239 (0.266)
-0.171  (0.311) 0.092 (0.357)
100 299 0.184 (0.241) | 100 299 -0.024 (0.262)
300 999 -0.085 (0.238) | 300 999 0.198 (0.260)
1000 4999 -0.003 (0.236) | 1000 4999 0.335 (0.267)
5000 0.253  (0.376) | 5000 0.135 (0.410)
0.402** (0.145) 0.044 (0.167)
0.095 (0.160) -0.055 (0.185)
0.33  (0.228) -0.059 (0.261)

1787

0.039
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0.211 (0.353)

0.036** (0.007) -0.019* (0.008)
0.181  (0.193) -0.121 (0.219)
0.159  (0.246) 0.023 (0.280)
0.219  (0.226) -0.023 (0.256)
0.314  (0.301) -0.091 (0.342)
0.044  (0.220) 0.083 (0.250)
-0.398  (0.254) 0.792** (0.301)
100 299 0.149  (0.236) | 100 299 0.145 (0.257)
300 999 0.25  (0.237) | 300 999 0.072 (0.258)
1000 4999 0.288  (0.237) | 1000 4999 0.193 (0.266)
5000 0.592  (0.330) | 5000 0.072  (0.365)
0.093  (0.135) -0.172  (0.156)
-0.265 (0.155) -0.022 (0.181)
0.063  (0.195) -0.189 (0.232)

1787

0.026
0.308 (0.339)
0.035** (0.007) -0.005 (0.008)
0.360* (0.177) -0.085 (0.207)
0.142  (0.249) 0.262 (0.284)
0.592** (0.209) -0.073 (0.244)
-0.132  (0.305) -0.222 (0.337)
-0.198  (0.199) 0.353 (0.233)
-0.16  (0.288) 0.192 (0.322)
100 299 0.439  (0.229) | 100 299 -0.277 (0.250)
300 999 0.186  (0.230) | 300 999 -0.038 (0.251)
1000 4999 0.588* (0.232) | 1000 4999 -0.23  (0.263)
5000 0.807* (0.339) | 5000 -0.358 (0.371)
0.543** (0.143) -0.177 (0.165)
0.047  (0.151) 0.021 (0.175)
0.651** (0.217) -0.253 (0.250)

1787

0.048
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0.55 (0.342)
0.042** (0.007) -0.016 (0.008)
0.444* (0.185) -0.141 (0.214)
0.191  (0.233) 0.02 (0.271)
0.683** (0.208) -0.298 (0.244)
0.001  (0.252) -0.108 (0.289)
-0.331  (0.228) 0.296 (0.257)
0.243  (0.278) 0.139 (0.321)
100 299 0.539% (0.224) | 100 299 -0.233 (0.245)
300 999 0.439  (0.226) | 300 999 -0.048 (0.247)
1000 4999 0.528* (0.227) | 1000 4999 -0.016 (0.255)
5000 1.130** (0.350) | 5000 -0.436 (0.382)
0.471** (0.137) -0.254 (0.159)
0.025  (0.166) -0.219 (0.188)
0.681** (0.215) -0.364 (0.247)
1787
0.046
-0.078  (0.354)
0.009  (0.008) 0.005  (0.008)
-0.007  (0.192) 0.137  (0.217)
-0.082  (0.222) 0.291  (0.258)
-0.078  (0.217) 0.244  (0.248)
0.134  (0.253) -0.529  (0.290)
0.157  (0.232) -0.031  (0.258)
-0.467* (0.238) 0.673* (0.282)
100 299 0.447  (0.234) | 100 299 -0.227  (0.254)
300 999 0.424  (0.240) | 300 999 -0.232  (0.260)
1000 4999 0.481* (0.239) | 1000 4999 -0.296  (0.268)
5000 0.51  (0.328) | 5000 -0.387  (0.366)
0.051  (0.144) -0.11  (0.165)
-0.001  (0.155) -0.008  (0.178)
0.064  (0.205) 0.288  (0.235)
1787
0.016
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